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BCS/ECDL Access to Assessment Policy

What is Access to Assessment and Qualifications?

As stated within the BCS Access to Assessment Policy Statement ‘BCS, The Chartered Institute for IT, seeks to provide equal access to assessment for all candidates, ensuring that there is no unnecessary barriers to assessment and that any reasonable adjustments for candidates preserve the validity, reliability and integrity of the qualification’.

BCS will consider requests from Centres for reasonable adjustments to be approved for a candidate. The decision will be based on the individual needs of the candidate as assessed by suitably qualified professionals.  In promoting this policy, BCS aims to ensure that a candidate is not disadvantaged in relation to other candidates and their certificate accurately reflects their attainment.

Learners may be eligible whilst working towards their relevant qualification for Access Arrangements.  It is important to identify Access to Assessment requirements during the early stages of the learners programme.  Therefore, all learners on a Work Based Learning government funded programme are made aware of Access to Assessment procedures during induction and once again during the development of their Initial Assessment and Individual Learning Plan.  For individuals privately funding their programme, Access to Assessment is discussed at the first available opportunity.

Arrangements must be approved by BCS prior to learner undertaking the relevant examination or assessment.  However, in some cases awarding bodies may permit an Approved Centre to implement reasonable adjustments without seeking prior permission from the awarding body. This will depend on the specific BCS qualification and the nature of the assessment system.
Candidates who may require reasonable adjustment

The Disability Discrimination Act (DDA),1995, defines disability as a physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to perform normal day-to-day activities. The following individuals will be considered for reasonable adjustments:
Candidates who have:

· A permanent physical impairment, e.g. cerebral palsy, multiple sclerosis

· Behavioural, emotional, social needs, e.g. chronic depression, autism

· A sensory impairment, e.g. hard of hearing

· Specific learning difficulties, e.g. dyslexia

This list is not exhaustive and it should be noted that some candidates may be covered by more than one of the categories listed above.

Although these matters are not covered directly by the DDA, we also wish to accommodate candidates:

· For whom English is their second or additional language

· Who have a temporary illness or injury

Reasonable adjustments include:

· Allocation of additional time

· Support  of a reader

· Support  of a scribe/amanuensis

· Support  of a British Sign Language (BSL)/English interpreter

· Support  of a personal assistant

· Support  of a prompter

· Use of assistive technology

· Rest breaks

· Change in the assessment room

· Use of appropriate assessment locations

· Use of a bilingual dictionary

· Re –sits (in the case of temporary illness /injury)

